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Equal Opportunities Policy


Equal Opportunities
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As a Roman Catholic school St Bede’s is committed to a policy of equal opportunities based on the teachings of Christ and the Church, as was stated by the Second Vatican Council.

"All human beings are endowed with a rational soul and are created in God's image; they have the same nature and origin and, being redeemed by Christ, they enjoy the same divine calling and destiny ...... forms of social or cultural discrimination in basic personal rights oil the grounds of sex, race, colour, social conditions, language or religion, must be curbed and eradicated as incompatible with God's design." (Gaudium et Spes 29)

The ethos of the school should support this policy by countering stereotypes and prejudice and reducing the effects of discrimination.

"The curriculum, therefore, must aim to meet the needs of all pupils regardless of physical, sensory, intellectual, emotional/behavioral difficulties, gender, social and cultural background or ethnic origins. "

N.C.C."The Whole Curriculum".

The school in all it does will seek:

· to develop the individual talents of each pupil irrespective of gender, race or disability
· to eliminate ethnocentric bias from all subject areas;

· to encourage understanding of the nature of prejudice, discrimination and racist oppression;

· to encourage the sharing of a diverse range of cultural and social experience;

· to ensure that the resources reflect Britain as a multi​racial society.

A Policy For Equality Of Opportunity In School

1) The school will help all pupils to achieve their maximum potential irrespective of gender, race or ability.

2) The school will encourage the formation of mixed gender groups and develop co-operative working relationships between the sexes, based on mutual respect.

3) The school will positively encourage all students to participate in mixed groups in areas of the curriculum, which have traditionally been linked to one gender.

4) The school will monitor outcomes to help ensure equality of gender, race and disability in addition to outcomes of other vulnerable groups
5) The school will organise students into groups being mindful of the need to promote equality of opportunity 

6) The school will ensure that the distribution of praise, reward and reprimand will not be related to gender or race and that all students will have appropriate access to teacher time and attention.

7) The school will encourage equal opportunities in all informal, inter​personal relationships. Any negative attitudes reflected in a hidden curriculum should be countered by a raised awareness by staff of the equal opportunities policy.

8) Opportunities will be given to pupils regardless of gender, race or ability

9) Teachers will respond to the different needs of pupils and not allow any group or individual to dominate the classroom or resources

10) Language used by pupils, teaching and non-teaching staff should not be stereo- typical

11) All forms of racial and sexual harassment should be eliminated.

12) In Years 7, 8 and 9 students will take part in the same areas of experience which will be delivered in such a way as to encourage informed choice at Key Stage 4, thus avoiding gender - stereotyping.

13) Information, advice and guidance leading to choices at Key Stage 4 will be free from traditional gender stereotypes. 
14) Careers and subject teachers will be supported by a network of partners in the education process working together for equality of opportunity.

15) Work experience placements will be available for all, free from gender stereotyping. There will be a programme aimed at students, parents, teachers and employers to heighten awareness of the need for equal opportunities in this area. Students, therefore, should be made aware of a wider range of career opportunities and choices in Further and Higher Education.

16) The school will have a support structure for boys and girls in non - traditional placements.

17) Materials and resources used in Progress Files and profiling will be free of gender/race bias and stereotyping.

18) Assessment and recording techniques will avoid gender bias e.g. using alphabetical order rather than gender grouping.

19) The language of schemes of work and their associated tests will be gender/race free and will reflect a wide range of interests and will avoid sexist or racist overtones.

20) Pupils will be able confidently to recognise and record a wide range of personal achievements.

21) Teacher expectations will avoid gender stereotyping; teachers will be aware of the ways in which pupil self - perceptions may be influenced by gender or race.

22) There is a need for :

· a raised level of awareness amongst the teaching staff and pupils of the existence of gender and racial bias in materials and resources;

· a willingness to ensure that teaching materials and all other communications are free from gender bias;

· a careful choice of text books and work sheets which will contain subject matter equally appealing to both sexes;

· a critical selection of audio - visual aids to ensure that stereotyping is not reinforced, but actively challenged;

· a willingness to challenge traditional role models by creating positive images in written and other media.

Learning Support

A statement on Special Needs prepared by the Learning Support Department will supplement this policy.

